
DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

August 22, 1999

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES

REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS

The Department of Industrial Relations has canceled the following determinations:

CRAFT DETERMINATION # PAGE #
Underground Electrical Systems
 Utility Operator

C-61-1245-3-97-1 2J

Underground Electrical Systems
 Utility Operator

C-61-1245-4-96-1 2J

Burglar Alarm Installer SC-BAI-830-61-1-88-1 4A
Fire Alarm Installer SC-FAI-830-61-1-88-1 4B
Laborer NC-830-23-1-88-1 50A
Burglar Alarm Installer NC-BAI-830-61-2-88-1 46
Fire Alarm Installer NC-FAI-830-61-2-88-1 46A
Asbestos Worker, Heat and
  Frost Insulator

NC-830-3-1-92-1 33C

Fence Constructor NC-830-31-3-89-1 34C
Millwright Carpenter NC-830-23-2-88-1 34B

These determinations may continue to be used for public works projects advertised for bids before
September 1, 1999.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

IMPORTANT NOTICE TO INTERESTED PARTIES
REGARDING CHANGES TO THE

DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CORRECTION:

CRAFT: Carpenter - Engineering Construction (pg. 22)
DETERMINATION: SD-23-31-4-99-2
LOCALITY: All localities within San Diego Counties

A footnote "a" for Saturday overtime-hourly rate was incorrectly worded.  The correct wording should be:

a Saturdays in the same workweek may be worked at the straight-time rate for the first 8 hours if the employee
was unable to complete the 40 hours during the normal workweek.

instead of:

a Saturday in the same workweek may be worked at straight-time rates if a job is shut down during the normal
workweek due to inclement weather.

INTERIM DETERMINATION:

CRAFT:  Carpenter - Building Construction (pg.22)
EFFECTIVE DATE: September 1, 1999
DETERMINATION:  SD-23-31-4-99-1A (Interim)
EXPIRATION DATE OF DETERMINATION: December 15, 1999* Effective until superseded by a new
determination issued by the Director of Industrial Relations.  Contact the Division of Labor Statistics and Research
(415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.
LOCALITY:  All localities within San Diego County   

BUILDING CONSTRUCTION:

Classification Basic
Hourly
Rate

Health
And
Welfare

Pension Vacation
Holiday

Training Hours Total
Hourly
Rate

Daily
1 1/2X

Saturdaya

1 1/2X
Sunday
and
Holiday

Carpenter $22.90 2.30 1.01 1.57b .30 8 28.08 39.53 39.53 50.98
Light
  Commercial 18.32 2.30 1.01 1.57b .30 8 23.50 32.66 32.66 41.82

________________
a Saturdays in the same workweek may be worked at the straight-time rate for the first 8 hours if the employee was

unable to complete the 40 hours during the normal workweek.
b Includes supplemental dues.

•  These changes apply to projects advertised for bids on or after September 1, 1999.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

September 3, 1999

IMPORTANT NOTICE TO INTERESTED PARTIES
REGARDING CORRECTIONS TO THE

DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Attention Public Official/Other Interested Parties:

CRAFT:  Painter
DETERMINATION:  LAK-1999-2, MAR-1999-2, MEN-1999-2, SFR-1999-2, and SON-
1999-2
LOCALITY:  Lake, Marin, Mendocino, San Francisco, and Sonoma Counties.

San Francisco County:

•  Lead Paint Abatement was inadvertently left out of the Painter craft.  Lead Paint
Abatement should have been included with the following Painter classifications: Spray
Painter, Sandblaster, Waterblaster, Power or Steam Cleaner, Hazardous Material Handler.

 
•  The classifications should read: Spray Painter, Sandblaster, Waterblaster, Power or Steam Cleaner,

Hazardous Material Handler (Lead Paint Abatement only).
 
 Lake, Marin, Mendocino, and Sonoma Counties:
 
•  Lead Paint Abatement was inadvertently left out of the Painter craft for commercial jobs

over and under $7 million.  Lead Paint Abatement should have been included with the
following Painter classifications: Spray Painter, Sandblaster, Waterblaster, Power or Steam
Cleaner, Hazardous Material Handler.

 
•  The classifications should read: Spray Painter, Sandblaster, Waterblaster, Power or Steam Cleaner,

Hazardous Material Handler (Lead Paint Abatement only) for commercial jobs over $7 million.
 
•  The classifications should read: Spray Painter, Sandblaster, Waterblaster, Power or Steam Cleaner,

Hazardous Material Handler (Lead Paint Abatement only) for commercial jobs under $7 million.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING CHANGES IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION
CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-99-2 (INTERIM)
ISSUE DATE: September 7, 1999
EXPIRATION DATE OF DETERMINATION: November 30, 1999** The rate to be paid for work performed after this date has been determined.  If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor
Statistics and Research for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba counties.

             Employer Payments                  Straight-Time   Overtime Hourly Rate

Classification a Basic Health Pension  Vacation/  Training  Hours   Total  Daily 6th & 7th  Holiday
(Journeyperson) Hourly   and  Holidayc Hourly Workday

Rate Welfare Rate 1-1/2x  1-1/2x 2x

b Asbestos Removal Specialist II 19.61 2.00 2.16 2.79 -- 8 26.56 36.365 36.365 46.17
b Asbestos Removal Specialist I 15.34 2.00 .46 1.89 -- 8 19.69 27.36 27.36 35.03

b Asbestos Removal Worker
Step I 0-2000 Hours  9.00 .20 .06 1.49 .24 8 10.99 15.49 15.49 19.99
Step II 2001-4000 Hours  10.59 2.00 .06 1.49 .24 8 14.38 19.675 19.675 24.97
Step III 4001+ Hours 12.17 2.00 .06 1.89 .24 8 16.36 22.445 22.445 28.53

d Asbestos Removal Specialist II 15.50 2.00 2.16 2.79 -- 8 22.45 30.20 30.20 37.95
d Asbestos Removal Specialist I 13.50 2.00 .46 1.89 -- 8 17.85 24.60 24.60 31.35

d Asbestos Removal Worker
Step I 0-2000 Hours 9.00 .20             .06 1.49 .24 8 10.99 15.49 15.49 19.99
Step II 2001-4000 Hours 9.25 2.00             .06 1.49 .24 8 13.04 17.665 17.665 22.29
Step III 4001+ Hours 10.58 2.00             .06 1.89 .24 8 14.77 20.06 20.06 25.35

_______________________
a At least one Asbestos Removal Specialist II shall be employed for each fourteen (14) Asbestos Removal Workers.
b Applies to counties of Alameda, Contra Costa, Marin, San Francisco, Santa Clara, San Mateo and Napa.  Predetermined increases will
    not apply for Step 1 Asbestos Removal Worker.
c Includes amount withheld for supplemental dues.
d Applies to remainder of counties.  Predetermined increases will not apply to these Counties.

NOTE:  Asbestos Removal Workers must be trained and the work conducted according to the Code Of Federal Regulations 29 CFR 1926.58, the
California Labor Code 6501.5 and the California Code Of Regulations, Title 8, Section 5208.  Contractors must be certified by the Contractors' State
License Board and registered with the Division of Occupational Safety and Health (DOSH).   For further information, contact the Asbestos Contractors
Abatement Registration Unit, DOSH at (415) 703-5191.

RECOGNIZED HOLIDAYS:  Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays
determined by wage surveys or recognized in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker
employed on the project, which is on file with the Director of Industrial Relations.

TRAVEL AND SUBSISTENCE PAYMENTS: The contractor shall make travel and subsistence payments to each worker needed to execute the work,
as such travel and subsistence payments are defined in the applicable collective bargaining agreement filed with the Director Of Industrial Relations in
accordance with Labor Code Section 1773.8.

•  These changes apply to projects advertised for bids on or after September 17, 1999.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES

REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE APPRENTICE SCHEDULE

INTERIM SCHEDULE FOR THE CRAFT OF APPRENTICE PAINTER

Issue Date: September 7, 1999
Locality: All localities within Imperial, Los Angeles, Orange, Riverside, and San Bernardino counties.

Journeyman Determination Reference:  IMP-1999-2, LOS-1999-2, ORA-1999-2, RIV-1999-2, AND SBR-1999-2.

       PERIODIC WAGE PERCENTAGE PROGRESSIONS                                                       EMPLOYER PAYMENTS

Health & Vacation/
CLASSIFICATION 1STa

Period
2ND

Period
3RD

Period
4TH

Period
5TH

Period
6TH

Period
7TH

Period
8TH

Period
9TH

Period
Welfare Pension Holiday Training

   PAINTER
     Indentured after 7/1/94 27.8% 27.8% 32.0% 36.3% 40.6% 44.8% 51.2% 55.5% 59.8% FULLd b c FULLd

______________________________________________________________________________________________________________
(a) The duration per period is 800 hours..
(b) To obtain information on employer payments, contact the Division of Apprenticeship Standards at (213) 576-7750.
(c) First four steps, no employer payment.  The remaining steps receive the full amount.
(d) FULL means that the apprentice receives this employer payment at an amount equal to the journeyman.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

September 7, 1999

IMPORTANT NOTICE TO INTERESTED PARTIES
REGARDING CORRECTIONS TO THE

DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Attention: Public Official/Other Interested Parties

CRAFT:  Carpenter (Terrazzo Installer and Terrazzo Finisher) (pg.22)
DETERMINATION:  SC-31-741-1-99-1 (incorrect)
LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.
(incorrect)

•  The "DETERMINATION" should read SD-31-741-1-99-1 instead of SC-31-741-1-
99-1.

 

•  The "LOCALITY" should read All localities within San Diego County instead of
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino,
San Luis Obispo, Santa Barbara, and Ventura counties.

 

•  The Vacation/Holiday footnote should read 1.72b instead of 1.72 i.
 

•  The Saturday overtime hourly rate footnote should read Saturdaya instead of
Saturdayb.

The corrections do not alter the wage rates reflected on the prevailing wage determination.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

September 7, 1999

IMPORTANT NOTICE TO INTERESTED PARTIES
REGARDING CORRECTIONS TO THE

DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Attention: Public Official/Other Interested Parties

CRAFT:  Laborer (pg. 49)
DETERMINATION:  NC-23-102-1-99-2
LOCALITY:  All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa,

Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Marin, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

•  Area 1
 Group 4; Group 6(B) - Footnote "d" was inadvertently omitted from the Daily,
Saturday, and Sunday/Holiday overtime hourly rate.

 

•  Footnote "c" under Area 2 should include Mariposa County.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

September 7, 1999

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES

REGARDING THE GENERAL PREVAILING WAGE
DETERMINATIONS

CRAFT/CLASSIFICATION: Electrician (Sound and Signal Technician)
DETERMINATION: BUT-1999-2, GLE-1999-2, LAS-1999-2, MOD-1999-2,
PLU-1999-2, SHA-1999-2, SIS-1999-2, TEH-1999-2, and TRI-1999-2.
LOCALITY: All localities within Butte, Glenn, Lassen, Modoc, Plumas, Shasta,
Siskiyou, Tehama and Trinity counties.

The Department of Industrial Relations has determined that the collective bargaining
agreement VOICE, VISION AND SOUND AGREEMENT between Local Union
#442 International Brotherhood of Electrical Workers and Northeastern California
Chapter, National Electrical Contractors Association, Inc. is no longer in effect.

This collective bargaining agreement was the basis for the Sound and Signal
Technician classification for the following determinations: BUT-1999-2, GLE-1999-
2, LAS-1999-2, MOD-1999-2, PLU-1999-2, SHA-1999-2, SIS-1999-2, TEH-1999-2
and TRI-1999-2.

Given the finding by this Department that this agreement is no longer a bona fide
agreement for consideration under Labor Code Section 1773 and the regulations
governing the payment of prevailing wages, there is no longer a basis for recognizing
the Sound and Signal Technician classification.  Therefore, the Sound and Signal
Technician classification under the above determinations will no longer be in effect
as of September 17, 1999.  This classification may continue to be used on public
works projects for which the notice to bidders has been published before September
17, 1999.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

September 14, 1999

IMPORTANT NOTICE TO INTERESTED PARTIES
REGARDING CORRECTIONS TO THE

DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATION # NC-23-31-1-99-1

Attention: Public Officials/Other Interested Parties

CRAFT:  Carpenter and Related Trades (pg. 34)
DETERMINATION: NC-23-31-1-99-1
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa,
Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

A footnote "i" was inadvertently left off from AREA 2 and AREA 3 under the
classification column.  The areas should read, "a AREA 2i" and "a AREA 3i".

Footnote "i" states that, "For total project value of $25 million or more, wages
and fringe benefits shall be those prescribed for AREA 1."

The basic hourly rates, employer payments, remaining overtime requirements and
footnotes in Determination NC-23-31-1-99-1 for the Carpenter and Related Trades
remain in effect.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNOR    GRAY DAVIS,STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN THE

GENERAL PREVAILING WAGE DETERMINATIONS AND
GENERAL PREVAILING WAGE APPRENTICE SCHEDULES

INTERIM DETERMINATION FOR THE CRAFT OF #ELECTRICIAN:  INSIDE WIREMAN & CABLE SPLICER

Locality:  All localities within Butte, Glenn, Lassen, Plumas, Shasta, Tehama, & Trinity counties
Issue Date:  September 27, 1999
Expiration date of determination: November 30, 1999**.  The rate to be paid for work performed after this date has been determined.  If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor Statistics and Research for the specific rates
at (415) 703-4774.

These wage rates supersede the Electrician: Inside Wireman and Cable Splicer wage rates issued in the following General Prevailing Wage Determinations:
BUT-1999-2, GLE-1999-2, LAS-1999-2, PLU-1999-2, SHA-1999-2, TEH-1999-2, and TRI-1999-2.

                                 Employer Payments                                    Straight-Time Overtime Hourly Rate       

Basic Health Vacation Training Total
Hourly and and and/or Hourly Sunday/

Craft Rate Welfare Pension Holiday Other Hours Rate Daily Saturday Holiday

Electrician:
   Inside Wireman
   Cable Splicer

$25.26
$27.79

$3.36
$3.36

a$3.07
a$3.16

  b
  b

$0.71
$0.71

   8
   8

$32.40
$35.02

$45.44
$49.37

$45.44
$49.37

$58.48
$63.72

___________________
#Indicates an apprenticeable craft.  For apprentice rates, please refer to the interim apprentice schedule on the other side of this notice (Page 2).
(a) Includes an amount for the National Employees Benefit Fund, which is factored at the applicable overtime multiplier for each overtime hour.
(b) Included in the straight-time hourly rate.

1
CHANGES IN THE GENERAL PREVAILING WAGE APPRENTICE SCHEDULES



2

INTERIM SCHEDULE FOR THE CRAFT OF APPRENTICE ELECTRICIAN

Locality:  All localities within Butte, Glenn, Lassen, Plumas, Shasta, Tehama, and Trinity counties.
Issue Date:  September 27, 1999
Journeyman Determination Reference:  Please refer to the interim prevailing wage determination on the other side of this notice (Page 1).

These rates supersede the Inside Wireman apprentice rates issued in the following General Prevailing Wage Apprentice Schedules:
BUT-1999-2, GLE-1999-2, LAS-1999-2, PLU-1999-2, SHA-1999-2, TEH-1999-2, and TRI-1999-2.

    1st       2nd       3rd       4th       5th       6th Health &            Vacation     Training/
Classification                     Period      Period    Period    Period    Period    Period                 Welfare       Pension     & Holiday     Other   

Inside Wireman A 40%  A 45%   B 50%   B 60%   B 70%   B 80%      C            D    E         F

A)  The duration per period is 1000 hours.
B)  The duration per period is 1500 hours.
C)  To obtain information on employer payments, contact the Division of Apprenticeship Standards.
D)  To obtain the amount for Pension and the National Employees Benefit Board Fund, contact the Division of Apprenticeship Standards.
E)  Vacation is included in the hourly rate.
F)  First two steps, no employer payment, the remaining steps receive the full amount.

CORRECTION TO THE APPRENTICE SCHEDULE FOR THE CRAFT OF DRYWALL INSTALLER

Schedule:  APP-31-X-16-99-1 (Page 21)
Issue Date:  August 22, 1999
Journeyman Determination Reference:  NC-31-X-16-91-1

The Journeyman Determination Reference incorrectly shows NC-31-X-16-91-1.  The correct Journeyman Determination Reference should be
NC-31-X-16-99-1.  Aside from this correction, the Apprentice Drywall Installer Determination remains the same.

Clarification:  Footnote B applies to all steps.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING CHANGES IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT FIRE SAFETY AND MISCELLANEOUS SEALING

DETERMINATION:  SC-3-5-4-99-1 (INTERIM)  (pg. 11C)
ISSUE DATE: October 4, 1999
EXPIRATION DATE OF DETERMINATION: June 30, 2000* Effective until superseded by a new determination issued by the Director of Industrial
Relations.  Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, and Ventura counties.

                   Employer Payments                       Straight-Time             Overtime Hourly Rate             
CLASSIFICATION Basic Health Pension Vacation/ Training Hours Total Dailya Saturdaya Sunday
(JOURNEYPERSON) Hourly  and Holiday Hourly   and
               Rate Welfare Rate 1 1/2X  1 1/2X Holiday
ASBESTOS WORKER
Fire Safety Technician - Class I c

 (0-2000 hrs) 10.00d 3.87b - 0.75 .25 8 $14.87 19.87 19.87 24.87
Fire Safety Technician - Class II c

(2000-4000 hrs) 14.00d 3.87 b 3.46 1.40 .16 8 22.89 29.89 29.89 36.89
Fire Safety Technician - Class III

 (4000-6000 hrs) 15.00d 3.87 b 3.46 1.40 .16 8 23.89 31.39 31.39 38.89
Fire Safety Technician - Class IV

 (6000 or more hrs) 16.75d 3.87 b 3.46 2.48 .16 8 26.72 35.095 35.095 43.47
____________________
DETERMINATION:  SC-204-X-18-99-1 (INTERIM) (pg. 11C)
ISSUE DATE: October 4, 1999
EXPIRATION DATE OF DETERMINATION: June 30, 2000* Effective until superseded by a new determination issued by the Director of Industrial
Relations.  Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, and Ventura counties.

PLUMBER
Fire Safety Technician - Class I c

(0 -2000 hrs) 10.00d 3.77 - 1.00 .05 8 14.82 19.82 19.82 24.82
Fire Safety Technician - Class II c

 (2000-4000 hrs) 14.00d 3.77 3.44 1.50 .13 8 22.84 29.84 29.84 36.84
Fire Safety Technician - Class III

 (4000-6000 hrs) 15.00d 3.77 3.44 1.50 .13 8 23.84 31.34 31.34 38.84
Fire Safety Technician - Class IV

 (6000 or more hrs) 16.75d 3.77 3.94 2.00 .16 8 26.62 34.995 34.995 43.37
__________________________
a Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday.  All other overtime is at the Sunday and Holiday Rate.
b Includes an amount for Occupational Health and Research.
c The 1st man on a job site shall be a Class III or Class IV Fire Safety Technician.  A Class III or Class IV must be on a job site at all times.
d Includes an amount per hour worked for Administrative Dues.

RECOGNIZED HOLIDAYS:  Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all Holidays
determined by wage surveys or recognized in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations.

TRAVEL AND SUBSISTENCE PAYMENTS: The contractor shall make travel and subsistence payments to each worker needed to execute the work, as
such travel and subsistence payments are defined in the applicable collective bargaining agreement filed with the Director of Industrial Relations in
accordance with Labor Code Section 1773.8.

•  These changes apply to projects advertised for bids on or after October 14, 1999.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING CORRECTIONS TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATION

DATE: January 12, 2000
CRAFT: #Pile Driver (Carpenter) (pg. 36)
DETERMINATION:  NC-23-31-11-99-1  
EXPIRATION DATE OF DETERMINATION: June 15, 2000* Effective until superseded by a new determination issued by the Director of Industrial
Relations.  Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY:  All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

                           Employer Payments           Straight-Time        Overtime Hourly Rate                    

Classification  Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday    Sunday
(Journeyperson) Hourly  and Holiday Payments Hourly  and

Rate Welfare Rate 1 1/2X      1 1/2X    Holiday
Pile Driver, Wharf,
 and Dock Builder $26.65 a 3.945 2.30 b 2.80 0.33 c 4.00 8 40.025 d53.35 d53.35 66.675
Diver (wet) up to
 50 ft depth ef   39.90 a 3.945 2.30 b 2.80 0.33 c 4.00 8 53.275 g g 93.175
Diver’s Tender ef   28.65 a 3.945 2.30 b 2.80 0.33 c 4.00 8 42.025 h56.35 h 70.675
Assistant Tender   27.15 a 3.945 2.30 b 2.80 0.33 c 4.00 8 40.525 d54.10 d54.10 67.675
Diver (stand-by)   28.65 a 3.945 2.30 b 2.80 0.33 c 4.00 8 42.025 g g 70.675

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.
________________
PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please contact
the Prevailing Wage Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  Rates for apprentices are available in the General Prevailing Wage Apprentice Schedules.
a Includes UBC Health & Safety Fund.
b Includes an amount per hour for supplemental dues.
c Annuity Trust Fund.
d Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturdays.  All other time is paid at the Sunday/Holiday overtime

rate.
e Shall receive a minimum of 8 hours pay for any day or part thereof.
f For specific rates over 50 ft depth, contact the Division of Labor Statistics and Research.
g For Divers all overtime is double time.
h Rate applies to the first 2 daily overtime hours.  All other time is paid at Sunday/Holiday rate.

RECOGNIZED HOLIDAYS:  The holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
recognized in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on
file with the Director of Industrial Relations.  If the prevailing wage rate is not based on a collectively bargained rate, the holidays upon which the
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday provisions for the current
determinations on the Internet at http://www.dir.ca.gov, or contact the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: The contractor shall make travel and subsistence payments to each worker needed to execute the work,
in accordance with Labor Code Section 1773.1.

•  These corrections apply to projects advertised for bids on or after January 12, 2000.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNOR    GRAY DAVIS,STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES IN THE

GENERAL PREVAILING WAGE DETERMINATIONS AND
GENERAL PREVAILING WAGE APPRENTICE SCHEDULES

INTERIM DETERMINATION FOR THE CRAFT OF #ELECTRICIAN:  INSIDE WIREMAN & CABLE SPLICER

Locality:  All localities within Napa and Solano counties
Issue Date:  January 18, 2000
Expiration date of determination: May 31, 2000**.  The rate to be paid for work performed after this date has been determined.  If work will extend past this date, the
new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor Statistics and Research for the specific rates at (415)
703-4774.

These wage rates supersede the Electrician: Inside Wireman and Cable Splicer wage rates issued in the following General Prevailing Wage Determinations:
NAP-1999-2 and SOL-1999-2.

                                 Employer Payments                                    Straight-Time Overtime Hourly Rate       

Basic Health Vacation Training Total
Hourly and and and/or Hourly Sunday/

Craft Rate Welfare Pension Holiday Other Hours Rate Daily Saturday Holiday

#Electrician:
   Inside Wireman,
   Technician
   Cable Splicer

a$29.05
a$32.68

$3.49
$3.49

b$2.50
b$2.50

    -
    -

$1.13
$1.13

      8
      8

$37.04
$40.78

c$52.00
c$57.61

c$52.00
c$57.61

$66.96
$74.44

___________________
#Indicates an apprenticeable craft.  For apprentice rates, please refer to the interim apprentice schedule on the other side of this notice (Page 2).
(a)  Includes an amount withheld for dues check-off.
(b)  In addition, an amount equal to 3% of the Basic Hourly Rate is added to daily and overtime rates for the National Employees Benefit Fund.
(c)  Rate applies to the first 2 daily overtime hours and the first 10 hours on Saturday.  All other overtime is paid at the Sunday and Holiday overtime hourly rate.

1



2

CHANGES IN THE GENERAL PREVAILING WAGE APPRENTICE SCHEDULES

INTERIM SCHEDULE FOR THE CRAFT OF APPRENTICE ELECTRICIAN

Locality:  All localities within Napa and Solano counties.
Issue Date:  January 18, 2000
Journeyman Determination Reference:  Please refer to the interim prevailing wage determination on the other side of this notice (Page 1).

These rates supersede the Inside Wireman apprentice rates issued in the following General Prevailing Wage Apprentice Schedules:
NAP-1999-2 and SOL-1999-2.

    1st       2nd       3rd       4th       5th       6th       7th       8th      9th     10th Health &           Vacation     Training/
Classification         Period      Period    Period    Period    Period    Period    Period    Period    Period    Period                 Welfare       Pension     & Holiday     Other   

Inside Wireman A 45%  A 48%   A 51%   A 54%   A 57%   B 65%  B 72%   B 79%   B 86%   B 93%    Full            C None      D

                                                                                              
A)  The duration per period is 6 months.
B)  The duration per period is 6 months.  Effective June 1, 2000, the percentage for this period will change.  Please contact the Division of Apprenticeship Standards

for further information.
C)  First two steps receive no employer payment except for NEBF.  The remaining steps receive the full amount.
D)  First two steps receive no employer payments.  The remaining steps receive the full amount.

Note:  Full means that the apprentice receives this employer payment at an amount equal to the journeyman.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES

REGARDING CHANGES IN
THE GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF #PLUMBER: SPRINKLER FITTER (FIRE PROTECTION AND FIRE CONTROL SYSTEMS)

Locality: All localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma Counties.
Issue Date:  January 18, 2000

Expiration date of determination: July 30, 2000**.  The rate to be paid for work performed after this date has been determined.  If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor Statistics and Research for the
specific rates at (415) 703-4774.

These wage rates supersede the Plumber: Sprinkler Fitter (Fire Protection and Fire Control Systems) wage rates issued in the following General
Prevailing Wage Determinations:  ALA-1999-2, CON-1999-2, MAR-1999-2, NAP-1999-2, SFR-1999-2, SMA-1999-2, STC-1999-2, SOL-1999-2, and SON-
1999-2.

                        ______ Employer Payments                                __ __Straight-Time__          ____Overtime Hourly Rate 

Basic Health Vacation Training Total Sunday
Hourly and and and/or Hourly and

Craft Rate Welfare Pension Holiday Other Hours Rate Daily Saturday Holiday

#Plumber:
   Sprinkler Fitter
   (Fire Protection
   and Fire Control
   Systems)

$33.59a $3.40 $8.35 b $0.50 8 $45.84 $62.635 $62.635 $79.43

___________________________
#Indicates an apprenticeable craft.
a  Includes an amount withheld for Dues Check Off.
b  Included in the Basic Hourly Rate.
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